
HAROLD KANE SELF INSURANCE COMMITTEE 

MINUTES TO SPECIAL MEETING OF AUGUST 15, 2012 

 

The Harold Kane Self Insurance Committee of the Town of Southington held a meeting on 

August 15, 2012 in the Council Chambers, Town Hall building, 75 Main Street, Southington, 

Connecticut. Chairman Joseph Labieniec called the meeting to order at 3:34 pm. 

 

The following members were present: Jill Notar-Francesco, Dr. Al Natelli, Pat Johnson, Sal 

Dominello, Sandra Feld and Terry Lombardi (arrived at 3:50 pm).  

 

Ex-officio members present: Emilia Portelinha and Mark Sciota. Also present were Ron 

Theriault, Andy Hintz and Carrie Balicki from Ovation Benefits. 

 

Absent were: John Barry, Cheryl Lounsbury, Sherri DiNello and Garry Brumback. 

 

2. Anthem Presentation. 

Matt Bowker, the Town’s new Anthem representative, and Melanie Remillard presented the 

Anthem Health Rewards and MyHealth Advantage Programs.  

 Anthem Health Rewards: A comprehensive and integrated wellness and incentive solution 

that motivates members to make healthier choices and lifestyle behaviors.  Under this 

program there are two choices available: Direct Rewards Incentive or Points Bank Incentive.  

Direct Rewards is a starting point for companies beginning an incentive strategy.  This is a 

targeted and simple program with a shorter time frame, oriented to disease and care 

management, with variable reward types. Points Bank Incentive is a longer–term perspective, 

more wellness-oriented, offers point accumulation, and also utilizes variable reward types.  

The Town would fund the program. Anthem will give the gift card, and draw funds from the 

town.  Aggregate reporting is available quarterly, 45 days after the close of the quarter. 

 My Health Advantage: Proactive identification provides targeted and individualized 

messaging to members and providers about potential opportunities to improve health.  This 

program sends communications to employees at home entitled My Health Note.  Anthem 

mines the historical data monthly and sends out a note to employees, giving them 5 months 

to enact the suggestions, then sends a second note.  A Medications Adherence Graphic Insert 

is also included.  Anthem sees habits being changed with this program. 

The HKSIC also wants to look at preventative care.  Anthem will provide preventative care 

reports to the Town for free.  Both the Anthem Health Rewards and My Health Advantage each 

have a cost per member per month. Programs currently available to municipalities are the 360
0
 

Health Programs, Weight Watchers (get reimbursed $50 to $75 when you sign up for a monthly 

pass), and employees can access MyAnthem at Anthem.com to see claims history. 

 

1. Interactive Health Solutions (IHS) Presentation. 

Neil DeLucia, National Account Regional Manager, from IHS presented their Strategic Wellness 

Program. IHS works with the cities of Middletown and Meriden, and Waterbury is coming 

aboard soon.  IHS recommends a performance based outcome program which is incentive driven, 

and is sustained through accountability. This program shows a reduction in medical spend by 

20%, increase in productivity, and employees returned to work sooner. 

 

This program is based on the Framingham Heart Study with 5 controllable health factors.  IHS 

comes out on-site to do a health audit.  Employees have blood drawn, fill out a 2 page 

questionnaire, and authorize information to be sent to their physician.  Within 48 hours, the 

results are posted on the web for the employees.  IHS has found that 58% of those tested have 

unmanaged conditions, and 2 to 3% have a severe potential life-threatening situation of which 

they are unaware.  IHS does outreach to the severe cases.  In the first year, participation will earn 

employees a reward, and these will be used as benchmark numbers.  In the second year, 

employees will earn a reward if they show improvement by meeting their goals as set by IHS 

after the health audit and initial questionnaire are submitted. The cost for this program is $160 



per participant per year.  Meriden and Middletown pay for the cost of participants through 

increased premium shares by those not participating.  

 

Mr. Theriault summarized the Wellness programs, and the HKSIC discussed the options 

presented. 

 

5. Preventative Care/Wellness wording for Contracts 

A motion was made to go into executive session for contract discussions.  Motion was approved 

unanimously.  The HKSIC members present, Emilia Portelinha, Mark Sciota, Ron Theriault, 

Andy Hintz, and Carey Balicki entered executive session at 5:20 pm. 

 

Mr. Sciota and Mrs. Feld left the meeting at 5:45 pm. 

 

The group exited the executive session at 6:10 pm.  No motions were made and no votes were 

taken during the session. 

 

Dr. Natelli made a motion to adjourn. Mrs. Johnson seconded. Motion passed unanimously on a 

voice vote.  The meeting was adjourned at 6:12 pm 

 

 

 

Respectfully submitted, 

 

 

Emilia Portelinha 

HK Self Insurance Committee 


